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Navrh usneseni

Poslanecké snémovny Parlamentu Ceské republiky

Poslanecka snémovna

bere na védomi umluvu Mezinarodni organizace prace €. 190 o nasili
a obtézovani na pracovisti z roku 2019 a doporuceni Mezindrodni organizace
prace ¢. 206 o nasili a obtéZovani na pracovisti z roku 2019 spolu se

stanoviskem vlady k nim.



Predkladaci zprava pro Parlament

Mezinarodni organizace prace (dale jen “MOP”) je mezinarodni vladni organizace zalozena
vroce 1919. Nejvy§§im organem MOP je Generalni konference zastupcl cClenskych stat
nazyvana také Mezinarodni konferenci prace (dale jen “MKP”), ktera se schazi pravidelné
jednou roéné zpravidla v Zenevé, sidle MOP.

Mezi hlavni &innosti MOP patfi tvorba mezinarodnich pracovnich a socialnich norem, které
jsou pfijimany bud ve formé umluvy (Convention), jez se po ratifikaci ¢lenskym statem stava
pro tento stat mezinarodnépravnim zavazkem, nebo/a ve formé& doporuceni
(Recommendation), které se neratifikuje a obsahuje nezavazné standardy zpravidla doplfujici
nékterou z umluv.

Na zakladé &lanku 19 Ustavy MOP jsou vlady é&lenskych statd po pfijeti instrumentt
na MKP povinny pfedlozit tyto nové pfijaté instrumenty kompetentnim organim svého statu
k informaci nebo k posouzeni moznosti ratifikace a vnitrostatniho provadéni. Témito organy se
zpravidla rozumi zakonodarné sbory ¢lenskych stati MOP.

Ke splnéni této povinnosti vyplyvajici z &lenstvi v MOP jsou Parlamentu CR predkladany
Umluva é. 190 (dale jen ,umluva) a Doporuéeni ¢. 206 (dale je ,doporuéeni®) o nasili
a obtézovani ve svété prace, které byly schvaleny na 108. zasedani Mezinarodni konference
prace v Cervnu 2019. Je to poprvé, co byl formulovan globalni mezinarodnépravni ramec
pro prevenci afeSeni pfipadl nasili a obtéZovani v souvislosti s vykonem prace zalozeny
na inkluzivnim, integrovaném a genderové citlivém pfistupu. Mezinarodni organizace prace
témito nastroji pfispiva k formovani budoucnosti prace zalozené na dustojnosti a respektu,
bez nasili a obtéZovani.

K obsahu umluvy a doporuceni

Umluva definuje pojmy ,nasili a obt&Zovani* jako soubor nepfijatelného chovani a praktik nebo
hrozby takoveho chovani Ci praktik, vyskytujici se jednorazové nebo opakované, jejichz cilem,
dusledkem nebo pravdépodobnym disledkem je fyzicka, dusevni, sexualni nebo ekonomicka
Ujma, a které zahrnuji genderové podminéné nasili a obtéZovani, a “genderové podminéné
nasili a obtézovani“ definuje jako nasili a obtéZovani namifené vic¢i osobam z duvodu jejich
pohlavi nebo genderové prislusnosti nebo které ma nepfiméreny dopad na osoby urcitého
pohlavi nebo genderové pfislusnosti a které zahrnuje sexudlni obtéZovéni. Umluva
ponechava na kazdém statu, jak zavede definice uvedenych pojmua do vnitrostatni upravy.

Umluva chrani pracovniky a dal$i osoby pohybujici se ve svété prace, tzn. vedle zaméstnanct
také dalSi kategorie osob, napfiklad pracovniky, jejichZ pracovni pomér byl ukonéen, osoby
pripravujici se na povolani v€etné praktikantll a uénd, dobrovolniky, osoby hledajici praci
a uchazeCe o zaméstnani a osoby vykonavajici pravomoc, povinnosti nebo odpovédnost
zaméstnavatele, ve v8ech odvétvich soukromé a vefejné sféry. Umluva obsahuje vycet oblasti
a pripadl nasili a obtézovani pfi praci, k nimz dochazi v pribéhu vykonu prace, v souvislosti
s ni nebo v jejim dusledku. Kromé& mista vykonu prace se v8ak vztahuje také na mista, kde
pracovnik dostava vyplatu, Cerpa pfestavku na odpocinek i jidlo, vyuzZiva sanitarni zafizeni
a $atny, v ubytovacich zafizenich zajiStovanych zaméstnavatelem, dale v prostorach
pro odbornou pfipravu, pfi akcich souvisejicich s praci, b&hem sluzebnich cest a pfi dojizdéni
z bydli§té do prace a zpét. Umluva se vztahuje také na projevy nasili a obtéZovani provedené
prostfednictvim komunikacnich prostfedkl souvisejicich s praci, véetné prostfedkd, jez jsou
k dispozici diky informaénim a komunika&nim technologiim.



Umluva stanovi smluvnim strandm zévazek prosazovat a uplatnit pravo kazdého &lovéka
na svét prace bez nasili a obtézovani a prosazovat za u€elem prevence a odstranéni nasili
a obtézovani pfi praci ve spolupraci s reprezentativnimi organizacemi zaméstnavatelll
a pracovnikl inkluzivni a integrovany pfistup reagujici na potfeby jednotlivych pohlavi. Za tim
Uucelem maji zakonem zakazat nasili a obtézovani pfi praci v€etné stanoveni a vymahani
odpovidajicich sankci, prosazovat tento zakaz v pfislusnych politikach (zejména v politice
bezpecCnosti a ochrany zdravi pfi praci, v politice rovného zachazeni a nediskriminace nebo
migracni politice), ucinné kontrolovat a vySetfovat pfipady nasili a obtézovani prostfednictvim
inspektorati prace nebo jinych pfislusnych organ(l, pfijmout komplexni strategie s cilem
zavedeni opatfeni k prevenci nasili a obtézovani na pracovisti, mechanisml k monitorovani,
vzdélavani, odborné pfipravy a zvySovani povédomi o tomto jevu. V komplexu téchto opatfeni
je nutné uznat rGzné a vzajemné se doplnujici role a funkce vlady, zaméstnavatell
a pracovniku a jejich reprezentativnich organizaci.

Umluva dale zavazuje smluvni strany stanovit zaméstnavateldm povinnost &init kroky,
pfiméfené mife jejich vlivu, k pfedchazeni nasili a obtéZovani pfi praci, véetné genderového
nasili a obtézovani, s cilem zavést politiku proti nasili a obtéZovani na pracovisti, zohledrovat
nasili a obtéZzovani a souvisejici psychosocialni rizika pfi fizeni bezpec€nosti a ochrany zdravi
pfi praci, uréovat a posuzovat rizika nasili a obtéZovani, pfijmout opatfeni k jejich prevenci
a kontrole a poskytovat pracovnikiim a dalS§im dotéenym osobam v pfistupnych formatech
informace a Skoleni o zjiSténych hrozbach a rizicich nasili a obtézovani, souvisejicich
preventivnich a ochrannych opatfeni, pravech a odpovédnost pracovnikli a dalSich dotéenych
osob.

Dale Umluva vyZzaduje od smluvnich stran zajisténi pfistupu k uéinnym opravnym
prostfedkiim, mechanismim podavani stiznosti a feSeni sport obéti nasili a obtézovani
pfi praci, zajisténi ochrany soukromi zu€astnénych osob a duavérnosti, zajisténi prava vzdalit
se z pracovni situace, ktera predstavuje bezprostfedni a vazné ohrozeni Zivota, zdravi nebo
bezpec€nosti z divodu nasili a obtéZovani, a zajisténi pravomoci inspekce prace a pfipadné
dalSich pfisluSnych organu feSit pfipady nasili a obtézovani pfi praci.

Doporuceni doprovazejici umluvu vyzyva Clenské staty MOP k uplatiovani inkluzivniho
a integrovaného pfistupu pfi pfedchazeji a feSeni pfipadl nasili a obtézovani pfi praci v ramci
pracovniho prava, bezpelnosti a ochrany zdravi pfi praci, rovnosti a nediskriminace
a pfipadné téz trestniho prava. Stanovi dale podrobné navody k prevenci a ochrané proti
nasili a obtézovani, k vymahani ochrany, zajisténi opravnych prostfedkl a pomoci obétem
nasili a obtézovani pfi praci, k pfipravé voditek, programl odborné pfipravy a vzdélavani,
posuzovani rizik tykajicich se nasili a obtéZzovani, vedeni kampani pro zvySovani povédomi
vefejnosti o nepfijatelnosti nasili a obtézovani, zejména genderového nasili a obtéZovani,
a podporu bezpeénych, zdravych a harmonickych pracovist, na nichz nedochazi k nasili
a obtéZovani.

Pravni fad Ceské republiky a kontrolni a dal$i pFislu§né organy v souasné dob& poskytuiji
pouze CasteCnou ochranu zaméstnanclim a uchaze€im o zaméstnani proti obtézovani
v souvislosti s vykonem prace; nezajistuje vyslovné ochranu zaméstnancl a dalSich kategorii
osob stanovenych Umluvou proti nasili (véetné genderové podminéného nasili) v souvislosti
s vykonem prace. Pravni fad Ceské republiky dosud vyslovné nedefinuje pojem nasili nebo
genderové podminéného nasili (resp. hrozbu takového nasili) pfi vykonu prace, na pracovisti
nebo v kontextu pracovnépravnich vztaht a dalSich situaci pfedvidanych umluvou, které by
pracovnikim a dal$im subjektim (studentiim, uénum, uchaze€lim o zaméstnani, osobam
propusténym ze zaméstnani, dobrovolnikim) mohlo pfi jednorazovém nebo opakovaném
vyskytu pusobit fyzickou, duSevni, sexualni nebo ekonomickou Gjmu.



Ceska pravni Uprava také neposkytuje ochranu proti obtéZovani a nasili ve vSech situacich
a na mistech souvisejicich s vykonem prace, v souvislosti s praci nebo v dusledku prace, jak
pozaduje umluva (napfiklad na mistech €erpani pfestavky pro oddech a jidlo).

Vyzkumy potvrzuji, Ze nasili na pracovistich je vCR &astym a pFirozenym jevem
(podle omnibusoveého Setfeni na populaci se v roce 2015 s nasilim na pracovisti setkala pétina
osob, pfesnéji 19 % a v roce 2019 jiz 36 % osob starSich 15 let). Problém nasili na pracovisti
je zaleZitosti vSech vékovych i vzdélanostnich skupin, opakované se v8ak v soucCasnosti
prokazuje, Ze vice postihuje Zeny a nizSi vékové kategorie (do 29 let). Mezi nejCastéjSi oblasti
vyskytu nasili na pracovisti patfi dle zahrani¢nich i domacich vyzkumu verejna sprava. Zménu
v pfistupu k tomuto tématu ve vefejnopravnim prostfedi pfinesl projekt Ddstojné pracovisté
ve vefejné sprave, jenz realizuje Ministerstvo prace a socialnich véci.

Jednim z cild Narodni politiky bezpe&nosti a ochrany zdravi pfi praci z roku 2008 je prevence
stresu a nasili jakoZto pracovnich psychosocialnich rizik v ramci podpory dusevniho zdravi
na pracovisti a potfeba uplatiiovani poznatkll vyzkumu a vyvoje v prevenci téchto rizik.
Komplexni narodni strategii zacilenou specificky na prevenci nasili a obtézovani v souvislosti
s vykonem préace, jak vyzaduje umluva, véak Ceska republika doposud nepfijala. Takovato
strategie by se mohla stat sou€asti uvedené Narodni politiky BOZP a zejména Narodniho
akéniho programu k naplfiovani této politiky. Strategii prevence a feSeni pfipadi genderové
podminéného nasili a obtéZzovani na pracovisti, resp. v souvislosti s vykonem prace je mozné
zapracovat do Vladni strategie rovnosti zen a muzli a Akéniho planu prevence domaciho
a genderové podminéného nasili. Tyto strategie a akéni plany by mély byt podle pozadavku
Umluvy pfipraveny a provadény ve spolupraci s reprezentativnimi organizacemi
zaméstnavatel a odbord v ramci Rady hospodaiské a socialni dohody CR, Rady vlady
pro BOZP a Rady vlady pro rovnost Zzen a muzu.

Z uvedenych diivoddl vlada vzala Umluvu &. 190 a Doporudeni &. 206 svym usnesenim
€. 105 ze dne 8. unora 2021 na védomi.

V Praze dne 9. brezna 2021

Predseda vlady:

Ing. Andrej Babis v.r.



Umluva é. 190

__uUmLuvA
O ODSTRANENI NASILi A OBTEZOVANI VE SVETE PRACE

Generalni konference Mezinarodni organizace prace,

ktera byla svolana do Zenevy Spravni radou Mezinarodniho Ufadu prace a tam se sesla
dne 10. ¢ervna 2019 na svém 108. zasedani (u pfilezitosti 100. vyro€i zalozeni),

pfipominajic, ze Filadelfska deklarace potvrzuje, ze vSechny lidské bytosti bez ohledu na
rasu, vyznani nebo pohlavi maji pravo usilovat o svij materialni blahobyt i svij duchovni
rozvoj v podminkach svobody a dlstojnosti, ekonomickeé jistoty a rovnych pfilezitosti,

znovu potvrzujic vyznam zakladnich umluv Mezinarodni organizace prace,

pfipominajic dalSi dudlezité mezinarodni nastroje, jako napfiklad VSeobecnou deklaraci
lidskych prav, Mezinarodni pakt o ob&anskych a politickych pravech, Mezinarodni pakt
0 ekonomickych, socialnich a kulturnich pravech, Mezinarodni umluvu o odstranéni v8ech
forem rasové diskriminace, Umluvu o odstranéni vSech forem diskriminace Zen,
Mezinarodni umluvu o ochrané prav v8ech migrujicich pracovnikd a ¢lend jejich rodin
a Umluvu o pravech osob se zdravotnim postizenim,

uznavajic pravo kazdého jednotlivce na svét prace, vnémz nedochazi knasili a
obtéZovani, v€etné nasili a obtézovani na zakladé pohlavi,

uznavajic, ze nasili a obtéZovani pfi praci mohou pfedstavovat porudeni nebo zneuzivani
lidskych prav a ze nasili a obtézovani jsou hrozbou pro rovné pfilezitosti a jsou nepfijatelné
a neslucitelné s dustojnou praci,

uznavajic vyznam pracovni kultury zaloZzené na vzajemné ucté a dustojnosti Clovéka
v zajmu prevence nasili a obtéZovani,

pfipominajic, ze Clenské staty nesou vyznamnou odpovédnost za prosazovani obecného
prostfedi nulové tolerance vic&i nasili a obtézovani s cilem usnadnovat prevenci takového
chovani a praktik a Ze vSechny subjekty pUsobici ve svété prace se musi zdrzet nasili
a obtéZovani, predchazet jim a fesit je,

potvrzujic, Ze nasili a obtéZovani pfi praci maji dopad na duSevni, fyzické a sexualni zdravi
lidi, na jejich dlistojnost a rodinné a spoleCenské prostiedi,

uznavajic, Ze nasili a obtéZovani maji rovnéz dopad na kvalitu vefejnych a soukromych
sluzeb a mohou lidem, a zejména Zzenam, branit v pfistupu na trh prace, v setrvani na ném
a v dalSim postupu na trhu prace,

poznamenavajic, ze nasili a obtéZovani jsou neslucitelné s podporou udrzitelnych podnik
a maji nepfiznivy dopad na organizaci prace, vztahy na pracovisti, motivaci pracovnikd,
povést podnikl a produktivitu,

Potvrzujic, Ze nasili a obtéZovani z dlivodu pohlavi se v nepomérné mife tyka zen a divek,
a uznavajic, ze zasadni vyznam pro odstranéni nasili a obtézovani ve svété prace ma
inkluzivni a integrovany pfistup reagujici na genderové potfeby osob, ktery fesi zakladni
pFiciny a rizikové faktory, v€etné genderovych stereotypl, vicenasobnych a kombinovanych
forem diskriminace a nerovného rozloZeni sily ve vztazich na zakladé pohlavi,



konstatujic, ze domaci nasili mize mit dopad na zaméstnanost, produktivitu, zdravi
a bezpecnost a zZe vlady, organizace zaméstnavatell a pracovnikl a instituce trhu prace
mohou v ramci jinych opatfeni pfispét k tomu, Ze dopady domaciho nasili budou uznavany,
fedeny a napravovany,

rozhodnuvsi se pfijmout nékteré navrhy tykajici se nasili a obtéZovani ve svété prace, jez
jsou patym bodem na pofadu jednani zasedani, a

rozhodnuvsi se, Ze tyto navrhy budou mit formu mezinarodni umluvy,

prijima dnesniho dne, dvacatého prvniho Cervna roku dva tisice devatenact, tuto imluvu, na niz
Ize rovnéZ odkazovat jako na Umluvu o nasili a obtéZovani z roku 2019:

|. DEFINICE

Clanek 1
1. Pro ucely této umluvy se rozumi:

a) pojmem ,nasili a obtézovani“ ve svété prace soubor nepfijatelného chovani a praktik nebo
hrozby takového chovani &i praktik, vyskytujici se jednorazové nebo opakované, jejichz
cilem, disledkem nebo pravdépodobnym dlsledkem je fyzicka, duSevni, sexualni nebo
ekonomicka ujma, a které zahrnuji genderové podminéné nasili a obtéZzovani;

b) pojmem ,genderové podminéné nasili a obtézovani“ pfedstavuje nasili a obtézovani, které je
namifeno vuci osobam z divodu jejich pohlavi nebo genderové pfisluSnosti nebo které ma
nepfiméreny dopad na osoby urcitého pohlavi nebo genderoveé pfislusnosti a které zahrnuje
sexualni obtéZovani.

2. Aniz jsou dotlena ustanoveni odst. 1 pism. a) a b) tohoto ¢lanku, mohou definice
obsazené ve vnitrostatnich pravnich pfedpisech stanovit jednotnou koncepci nebo oddélené
koncepce.

Il. ROZSAH PUSOBNOSTI

Clanek 2

1. Tato umluva chrani pracovniky a dal$i osoby ve svété prace, véetné zaméstnancu tak, jak
jsou definovani vnitrostatnim pravem a praxi, jakoZ i pracujici osoby bez ohledu na jejich smluvni
postaveni, osoby ve vycviku v€etné stazistl a u€nu, pracovniky, jejichz pracovni pomér byl
ukonc€en, dobrovolniky, osoby hledajici praci a uchazeCe o zaméstnani a osoby vykonavajici
pravomoc, povinnosti nebo odpovédnosti zaméstnavatele.

2. Tato umluva se vztahuje na vSechna odvétvi, at v soukromé nebo vefejné sféfe, ve
formalni i neformalni ekonomice a bez ohledu na to, zda se jedna o méstské nebo venkovské
oblasti.

Clanek 3

Tato umluva se vztahuje na nasili a obtéZovani ve svété prace, k nimz dochazi v pribéhu
vykonu prace, v souvislosti s ni nebo v jejim dusledku:



a) na pracovisti, v€etné vefejnych a soukromych prostor, pokud se jedna o misto vykonu prace;

b) na mistech, kde pracovnik dostava vyplatu, ¢erpa prestavku na odpocinek nebo jidlo nebo
vyuziva sanitarni, myci nebo pfeviékaci zafizeni;

c) béhem pracovnich cest, odborné pfipravy ¢i udalosti souvisejicich s praci nebo pfi
spolecenskych &innostech;

d) prostfednictvim komunikacnich prostfedkd souvisejicich s praci, véetné prostfedk, jez jsou
k dispozici diky informaénim a komunika&nim technologiim;

e) v ubytovacich zafizenich poskytovanych zaméstnavatelem; a

f) bé&hem cestovani mezi bydlistém a mistem vykonu prace.

Ill. ZAKLADNi ZASADY

Clanek 4

1. Kazdy d¢len, ktery ratifikuje tuto umluvu, bude respektovat, prosazovat a naplfovat pravo
kazdeého Clovéka na svét prace, v némz neexistuje nasili a obtézovani.

2. Kazdy ¢len v souladu s vnitrostatnimi pravnimi pfedpisy a poméry a po projednani
s reprezentativnimi organizacemi zaméstnavatell a pracovnikl pfijme za ucelem prevence
a odstranéni nasili a obtézovani ve svété prace (pfi praci) inkluzivni a integrovany pfistup
zohlednujici potfeby jednotlivych pohlavi. Tento pfistup by mél brat v ivahu nasili a obtéZzovani
s uCasti tfetich osob a mél by zahrnovat:

a) ze zakona stanoveny zakaz nasili a obtézovani;

b)  zajisténi toho, Ze nasili a obtéZovani je FeSeno pfislusnych politikach;

c)  prijeti souhrnné strategie s cilem zavést opatfeni k pfedchazeni nasili a obtéZovani a boje
proti nim;

d) zavedeni nebo posileni mechanisml vymahani a monitorovani;

e)  zajisténi pfistupu k opravnym prostifedkim a podpory pro obéti;

f) stanoveni sankci;

g) rozvoj nastroju, voditek, vzdélavani a odborné pfipravy a zvySovani povédomi, v pfistupnych
formatech, podle toho, co je vhodné;

h)  zajisténi aCinnych prostfedkd kontroly a vySetfovani pfipadu nasili a obtéZovani, vCetné
prostfednictvim inspektorati prace nebo jinych kompetentnich organa.
3. Pri pfijimani a zavadéni pfistupu uvedeného v odstavci 2 tohoto ¢lanku kazdy ¢len uzna

rizné a dopliikové ulohy a funkce viady, zaméstnavateltl a pracovnikd a jejich reprezentativnich
organizaci, pfiemz soucasné zohledni riznou povahu a rozsah jejich prisluSnych odpovédnosti.

Clanek 5

S cilem prevence a odstran&ni nasili a obt&Zovani ve svété prace bude kazdy Clen
respektovat, prosazovat a naplhovat zakladni zasady a prava pfi praci, zejména svobodu
sdruzovani a uc€inné uznani prava na kolektivni vyjednavani, odstranéni vSech forem nucené a



povinné prace, ucinné zruSeni détské prace a odstranéni diskriminace ve vztahu k zaméstnani
a povolani, jakoz i podporovat distojnou praci.

Clanek 6

Kazdy clen pfijme pravni a spravni predpisy a politiky zajiStujici pravo na rovné postaveni
a nediskriminaci v zaméstnani a povolani, v€etné pro pracujici Zeny a pro pracovniky a dalsi
osoby patfici k jedné nebo vice zranitelnym skupinam ¢i skupinam ve zranitelnych situacich, které
jsou nasilim a obtézovanim v souvislosti s vykonem prace dotCeny v nepfiméfené mire.

IV. OCHRANA A PREVENCE

Clanek 7
Aniz je dotCen ¢&lanek 1 a v souladu s timto ¢lankem, pfijme kazdy €len pravni predpisy,
v nichZz vymezi a zakaze nasili a obtéZovani ve svété prace, v€etné genderové podminéného
nasili a obtézovani.
Clének 8
Kazdy Clen pfijme vhodna opatfeni za uCelem prevence nasili a obtéZovani v souvislosti
s vykonem prace, zejména:
a) uzna vyznamnou ulohu vefejnych organu v pfipadé pracovnikd v neformalni ekonomice;

b) wuréi po projednani s organizacemi dotéenych zaméstnavatell a pracovnikl
a prostfednictvim jinych prostfedkd odvétvi nebo povolani a pracovni rezimy, v nichz jsou
pracovnici a dalSi dot€ené osoby vice vystaveny nasili a obtézovani, a

c)  pfijme opatieni k u€inné ochrané téchto osob.

Clanek 9

Kazdy €len pfijme pravni predpisy, na jejichz zakladé musi zaméstnavatelé ucinit vhodné
kroky, pfiméfené jejich mife vlivu, za uCelem pfedchazeni nasili a obtéZovani pfi praci, véetné
genderové podminéného nasili a obtéZzovani, a zejména, je-li to rozumné prakticky proveditelné:

a) po projednani s pracovniky a jejich zastupci pfijmout a zavést politiku tykajici se nasili

a obtéZovani na pracovisti;

b)  zohledriovat problematiku nasili a obtéZovani a souvisejici psychosocialni rizika pfi fizeni
bezpec€nosti a ochrany zdravi pfi praci;
c) za Ucasti pracovnikll a jejich zastupcl ur€it hrozby a posoudit rizika nasili a obtézovani

a pfijmout opatieni k jejich prevenci a fizeni, a
d) poskytovat pracovnikim a dalSim dotéenym osobam dostupnou formou, podle toho, co je

vhodné, informace a Skoleni tykajici se zjiSténych hrozeb a rizik nasili a obtéZovani

a souvisejicich preventivnich a ochrannych opatfeni, véetné prav a odpovédnosti pracovniki

a dalSich dot&enych osob ve vztahu k politice uvedené v pism. a) tohoto ¢lanku.

V. VYMAHANi A OPRAVNE PROSTREDKY



f)

g)

Clanek 10
Kazdy ¢&len pfijme vhodna opatfeni s cilem:
monitorovat a vymahat vnitrostatni pravni pfedpisy tykajici se nasili a obtéZovani pfi praci;

zajistit snadny pfistup k vhodnym a ua€innym opravnym prostfedkdim a bezpecnym,
spravedlivym a u¢innym mechanismim a postupiim oznamovani a feSeni sporu v pfipadech
nasili a obtéZovani v souvislosti s vykonem prace, jako jsou napfiklad:

i) postupy podavani stiznosti a vySetfovani, jakoz i mechanismy feSeni sporl na drovni
pracovisté tam, kde je to vhodné;

i) mechanismy feSeni sporl mimo pracovisté;

ii) soudy nebo tribunaly;

iv) ochrana pfed pronasledovanim nebo odplatou namifenou vuéi stézovatelim, obétem,
svédkim a oznamovateliim a

v) pravni, socialni, lékafska a administrativné podpurna opatfeni pro stézovatele a obéti;

v maximalnim mozném rozsahu a podle toho, co je vhodné, chranit soukromi zu€astnénych
osob a dlivérnost a zajistit, aby nedochazelo ke zneuzivani pozadavku na ochranu soukromi
a davérnosti;

stanovit vhodné sankce v pfipadech nasili a obtéZovani pfi praci;

zajistit, aby obéti genderové podminéného nasili a obtéZovani v souvislosti s vykonem prace
mély udinny pfistup k bezpeénym a ucinnym mechanismim podavani stiznosti a feSeni
sporu odpovidajicim potfebam jednotlivych pohlavi, jakoz i k pomoci, sluzbam a opravnym
prostfedkim;

uznat u€inky domaciho nasili a zmirfiovat v pfiméfené proveditelném rozsahu jeho dopady
ve svété prace;

zajistit, aby pracovnici méli pravo vzdalit se z pracovni situace, ktera podle jejich divodného
presvédCeni pfedstavuje bezprostfedni a vazné ohrozeni Zivota, zdravi nebo bezpecnosti
zduvodu nasili a obtézovani, aniz by museli Celit odplaté nebo jinym nepatficnym
dUsledkiim, a méli povinnost informovat vedeni, a

zajistit, aby inspekce prace a pripadné dalSi pfislusné organy mély pravomoc fesit pfipady
nasili a obtéZzovani v souvislosti s vykonem, vCetné vydavani pfikazd k pfijeti opatfeni
s moznosti okamzitého vykonu a pfikazli k zastaveni prace v pfipadech bezprostfedniho
ohrozeni Zivota, zdravi nebo bezpec&nosti, s vyhradou pfipadného prava na odvolani
k soudnimu nebo spravnimu organu, jez muze byt stanoveno ze zakona.

VI. PORADENSTVi, ODBORNA PRIPRAVA A ZVYSOVANi POVEDOMi

Clanek 11

Kazdy ¢len po projednani s reprezentativnimi organizacemi zaméstnavatell a pracovnikl

usiluje o zajisténi toho, aby:

a)

nasili a obtéZzovani ve svété prace bylo feSeno v pfislusnych vnitrostatnich politikach, jako
jsou napfiklad politiky tykajici se bezpelnosti a ochrany zdravi pfi praci, rovnosti a
nediskriminace a migrace;



zaméstnavatelim a pracovnikim, jejich organizacim, jakoz i pfisluSnym organum bylo
v pfistupnych formatech poskytovano poradenstvi, zdroje, vycvik nebo jiné nastroje
v souvislosti s nasilim a obtéZovanim ve svéte prace, vCetné genderové podminéného nasili
a obtéZovani, a

byly realizovany iniciativy v€etné kampani na zvySeni povédomi.

VII. ZPUSOBY UPLATNOVANI

Clanek 12

Ustanoveni této umluvy se uplatriuji prostfednictvim vnitrostatnich pravnich predpist, jakoz

i prostfednictvim kolektivnich smluv nebo dalSich opatfeni v souladu s vnitrostatnimi postupy,
vcetné rozsifeni nebo Upravy stavajicich opatfeni v oblasti bezpeénosti a ochrany zdravi pfi praci,
s cilem fesit problematiku nasili a obtéZovani a v pfipadé potieby vypracovat specificka opatfeni.

VIIl. ZAVERECNA USTANOVENI

Clanek 13

Formalni ratifikace této umluvy budou oznameny generalnimu fediteli Mezinarodniho Ufadu prace
k registraci.

Clanek 14
Tato umluva zavazuje jen ty Clenské staty Mezinarodni organizace prace, jejichz ratifikace byly
zaregistrovany generalnim feditelem Mezinarodniho ufadu prace.
Vstoupi v platnost dvanact mésicu od data, k némuz generaini feditel zaregistroval ratifikace
dvou ¢lenskych statu.
Poté tato umluva vstoupi v platnost pro kazdy dal$i Clensky stat dvanact mésict od data,
k némuz byla zaregistrovana jeho ratifikace.

Clanek 15
Clensky stat, ktery ratifikoval tuto umluvu, ji mGze vypovédét po uplynuti deseti let od data, kdy
Umluva poprvé vstoupila v platnost, sdélenim pfedanym generalnimu fediteli Mezinarodniho
Uradu prace, ktery jej zaregistruje. Tato vypovéd nabude ucinnosti jeden rok od data, kdy byla
zaregistrovana.

. Kazdy Clensky stat, ktery ratifikoval tuto umluvu a ktery ve lhuaté jednoho roku po

uplynuti desetiletého obdobi uvedeného v prfedchozim odstavci nevyuzije prava
vypovédi stanoveného timto ¢lankem, ji bude vazan na dalSi obdobi deseti let a poté
bude moci vypovédét tuto umluvu po uplynuti kazdého desetiletého obdobi za
podminek stanovenych v tomto ¢lanku.

Clanek 16

. Generalni feditel Mezinarodniho ufadu prace vyrozumi v8echny ¢lenské staty Mezinarodni

organizace prace registraci vSech ratifikaci a vypovédi, které mu sdéli Clenské staty
Organizace.

. KdyZz bude oznamovat C&lenskym statdm Organizace registraci druhé ratifikace, upozorni

generalni feditel ¢leny organizace na datum, kterym tato umluva vstoupi v platnost.



Clanek 17
Generalni feditel Mezinarodniho ufadu prace oznami generalnimu tajemnikovi Spojenych narod
v souladu s ¢lankem 102 Charty Spojenych narodd k registraci Uplné udaje o vSech ratifikacich
a vypoveédich, které zaregistroval v souladu s ustanovenimi pfedchozich ¢lanku.

Clanek 18

Kdykoli to bude Spravni rada Mezinarodniho Ufadu prace povazovat za nutné, predlozi Generalni
konferenci zpravu o provadéni této umluvy a prezkouma, je-li zadouci zafadit na pofad jednani
Konference otazku celkové nebo ¢astecné revize této umluvy.

Clanek 19
1. Pfijme-li Konference novou umluvu, kterd zcela nebo z€asti reviduje tuto umluvu, pak,
nestanovi-li nova umluva jinak:
(a) ratifikace nové revidujici umluvy ¢lenskym statem zahrnuje ipso jure okamzité vypovézeni
této umluvy, bez ohledu na ustanoveni ¢lanku 15, s tou vyhradou, Ze nova umluva vstoupi
v platnost;
(b) od data, kdy nova revidujici umluva vstoupi v platnost, pfestane byt tato imluva oteviena
¢lenskym statum k ratifikaci.

2. Tato umluva vSak v kazdém pripadé zlstane v platnosti co do formy a obsahu pro ty ¢lenské
staty, které ji ratifikovaly, avSak neratifikovaly revidujici Gmluvu.

Clanek 20
Anglicka a francouzska jazykova verze textu této umluvy jsou stejné rozhodné.



Doporuceni ¢. 206

] o } ,DQPOBUCENi” o o ]
TYKAJICi SE ODSTRANENI NASILi A OBTEZOVANI VE SVETE PRACE

Generalni konference Mezinarodni organizace prace,

ktera byla svolana do Zenevy Spravni radou Mezinarodniho Ufadu prace a se$la se dne
10. ervna 2019 na svém 108. zasedani (u pfilezitosti 100. vyroCi zalozZeni),

pFijavsi Umluvu o nasili a obt&Zovani z roku 2019,

rozhodnuvsi o pfijeti nékterych navrh( tykajicich se nasili a obtézovani pfi praci, jez
predstavovuji paty bod na pofadu jednani vySe uvedeného zasedani, a

rozhodnuvsi, Ze tyto navrhy budou mit formu doporuéeni, jez doplni Umluvu o nasili
a obtézovani z roku 2019,

pfijima dnesniho dne, dvacatého prvniho ¢ervna roku dva tisice devatenact, toto doporuceni, na
néz Ize rovnéz odkazovat jako na Doporuceni o nasili a obtéZovani z roku 2019:

1. Ustanoveni tohoto Doporuéeni jsou dopliikem k ustanovenim Umluvy o nasili a
obtéZovani z roku 2019 (dale jen ,umluva“) a méla by byt posuzovana ve spojeni s nimi.

|I. ZAKLADNi ZASADY

2. P¥i pfijimani a uplatfiovani inkluzivniho a integrovaného pfistupu, ktery reaguje na potfeby
jednotlivych pohlavi, jak je uvedeno v €l. 4 odst. 2 umluvy, by se mély Clenské staty zabyvat
problematikou nasili a obtéZzovani pfi praci v pravnich pfedpisech tykajicich se prace a
zaméstnani, bezpecnosti a ochrany zdravi pfi praci, rovnosti a nediskriminace a pfipadné i
v trestnépravnich predpisech.

3. Clenské staty by mély zajistit, aby vSichni pracovnici a zaméstnavatelé, véetné pracovnik
a zaméstnavatell v odvétvich, povolanich a pracovnich rezimech, jez jsou vice vystaveny nasili
a obtéZovani, mohli v plném rozsahu pozivat svobody sdruzovani a skuteéného uznani prava na
kolektivni vyjednavani v souladu s Umluvou o svobodé& sdruzovani a ochrané prava odborové se
organizovat z roku 1948 (&. 87) a Umluvou o provadéni zasad prava organizovat se a kolektivng
vyjednavat z roku 1949 (€. 98).

4. Clenské staty by mély pfijmout vhodna opatfeni s cilem:

a) podporovat ucinné uznani prava na kolektivni vyjednavani na vSech urovnich coby
prostfedku k prevenci a feSeni nasili a obtéZovani a k maximalnimu zmirnéni dopadu
domaciho nasili ve svété prace a

b)  podporovat takové kolektivni vyjednavani prostfednictvim shromazdovani a Sifeni informaci
o souvisejicich trendech a osvédCenych postupech tykajicich se procesu vyjednavani a
obsahu kolektivnich smluv.



5. Clenské staty by mély zajistit, aby ustanoveni ohledné nasili a obtéZovani obsazena ve
vhitrostatnich pravnich pfedpisech a politikach zohledriovala nastroje Mezinarodni organizace
prace tykajici se rovnosti a nediskriminace, véetné Umluvy o rovném odmémovani pracujicich
muz(l a Zen za préaci stejné hodnoty (&. 100) a doporudeni (&. 90) z roku 1951, jakoz i Umluvy o
diskriminaci (zaméstnani a povolani) (€. 111) a doporuceni (€. 111) z roku 1958 a dalSich
relevantnich nastrojl.

Il. OCHRANA A PREVENCE

6. Ustanoveni o bezpecnosti a ochrané zdravi pfi praci tykajici nasili a obtézovani obsazena
ve vnitrostatnich pravnich pfredpisech a politikdch by méla zohledfiovat relevantni nastroje
Mezinarodni organizace prace v oblasti bezpe¢nosti a ochrany zdravi pfi praci, jako napfiklad
Umluvu o bezpeénosti a zdravi pracovnikil a o pracovnim prostfedi z roku 1981 (&. 155) a Umluvu
o podpurném ramci pro bezpecnost a ochranu zdravi pfi praci z roku 2006 (€. 187).

7. Ve vhodnych pfipadech by Cclenské staty mély v pravnich pFedpisech upfesnit, Ze
pracovnici a jejich zastupci by méli byt zapojeni do koncipovani, uplatiovani a monitorovani
politiky na pracovisti uvedené v ¢l. 9 pism. a) umluvy a Ze by tato politika méla:

a) stanovit, Ze nasili a obtéZovani nebude tolerovano;

b)  stanovit programy prevence nasili a obtéZovani, ve vhodnych pfipadech v&etné méfitelnych
cild;

c) upfesnit prava a povinnosti pracovnikl a zaméstnavatele;
d) obsahovat informace o postupech pro podavani stiznosti a vySetfovacich postupech;

e) stanovit, Ze veskera interni a externi sdéleni tykajici se pfipadl spojenych s nasilim
a obtézovanim budou nalezité posouzena a ve vhodnych pfipadech budou ucinény nalezité
kroky;

f) upfesnit pravo jednotlivetl na soukromi a davérnost, jak je uvedeno v €l. 10 pism. c) umluvy,
pfi souCasném nalezeni rovnovahy s pravem pracovnikid na informace o veskerych rizicich,
a

g) zahrnovat opatfeni kochrané stézovatell, obéti, svédkl a oznamovatell pred
pronasledovanim nebo odplatou.

8. Posouzeni rizik na pracovisti uvedené v ¢l. 9 pism. c¢) umluvy by mélo zohlednit faktory,
jez zvysuji pravdépodobnost nasili a obtéZovani, v€etné psychosocialnich hrozeb a rizik. Zvlastni
pozornost je tfeba vénovat hrozbam a rizikiim, jez:

a) vyplyvaji z pracovnich podminek a rezimu, organizace prace a pfipadné fizeni lidskych
zdrojU;

b) zahrnuji tfeti osoby, jako napfiklad klienty, zékazniky, poskytovatele sluzeb, uZivatele,
pacienty a vefejnost, a

c) vyplyvaji zdiskriminace, zneuziti mocenskych pomérl a z genderovych, Kkulturnich
a spolecenskych norem, které podporuji nasili a obtéZovani.



9. Clenské staty by mély pfijmout vhodna opatfeni pro odvétvi nebo povolani a pracovni
rezimy, v nichz muze byt pravdépodobnost vystaveni nasili a obtézovani vyssi, jako jsou napfiklad
prace v noci, prace v izolaci, zdravotni, nemocnicni a socialni sluzby, pohotovostni sluzby, prace v
domacnostech, doprava, vzdélavani nebo zabava.

10. Clenské staty by mély pfijmout legislativni nebo jind opatieni k ochran& migrujicich
pracovnikl, a zejména migrujicich Zen, pfed nasilim a obtéZzovanim pfi praci bez ohledu na
pristéhovalecky status, v zemich plvodu a pfipadné i v tranzitnich a v cilovych zemich.

11. P¥i usnadriovani pfechodu z informalni ekonomiky do ekonomiky formalni by &lenské
staty mély poskytnout zdroje a pomoc pracovnikim a zaméstnavatelim z neformalni ekonomiky a
jejich sdruzenim, a to s cilem pfedchazet nasili a obtézovani v neformalni ekonomice a tyto jevy
resit.

12. Clenské staty by mély zajistit, aby opatfeni k prevenci nasili a obtéZovani nevedla
k omezovani uCasti Zzen a skupin uvedenych v &lanku 6 umluvy na specifickych pracovnich
mistech, v odvétvich nebo povolanich nebo k jejich vylou€eni z téchto pracovnich mist, odvétvi
nebo povolani.

13. Odkaz na zranitelné skupiny a skupiny nachazejici se ve zranitelnych situacich podle
Clanku 6 umluvy je tfeba vykladat v souladu s platnymi mezinarodnimi pracovnimi standardy
a mezinarodnimi nastroji v oblasti lidskych prav.

lll. VYMAHANI, OPRAVNE PROSTREDKY A POMOC
14. Opravné prostfedky uvedené v €l. 10 pism. b) umluvy by mohly zahrnovat:
a) pravo ukoncit praci s narokem na odskodnéni;
b)  navrat do pivodni prace;
c) vhodna nahrada skody;

d) nafizeni vyzadujici pfijeti opatfeni s moznosti okamZitého vykonu k zajisténi ukonceni
urcitého jednani nebo zmeény politik ¢i postupl a

e) soudni poplatky a naklady podle vnitrostatniho prava a postupu.

15. Obéti nasili a obtéZzovani pfi praci by v pfipadech psychosocialni, fyzické nebo jakékoli
jiné ujmy ¢i onemocnéni vedoucich k pracovni neschopnosti mély mit pfistup k odSkodnéni.

16. Mechanismy pro podavani stiznosti a feSeni sporl v souvislosti s genderovym nasilim
a obtéZzovanim podle ¢l. 10 pism. e) umluvy by mély zahrnovat takova opatfeni, jako jsou
napfiklad:

a) soudy s pfisluSnymi odbornymi znalostmi v pfipadech genderového nasili a obtéZovani;
b)  v€asné a efektivni vyfizeni;
Cc) pravni poradenstvi a pomoc pro stéZovatele a obéti;

d) pfirucky a dalSi informaéni zdroje dostupné a pfistupné v jazycich, jez jsou v dané zemi
v Siroké mife pouzivany, a

e) ve vhodnych pfipadech presunuti dikazniho bfemene v jinych nez trestnich Fizenich.
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17. Podpora, sluzby a opravné prostifedky pro obéti genderového nasili a obtézovani podle
¢l. 10 pism. e) umluvy by mély zahrnovat opatfeni, jako jsou napfiklad:

a) podpora s cilem pomoci obétem pfi navratu na trh prace;

b)  poradenské a informacni sluzby, poskytované podle potfeby pfistupnym zplsobem;
c) ,horké linky“ s 24hodinovym provozem;

d) pohotovostni sluzby;

e) lékarskou péci a oSetieni a psychologickou podporu;

f) krizova centra v€etné utulku a

g) specializované policejni jednotky nebo specialné vyskolené pfislusniky pro podporu obéti.

18. Vhodna opatfeni ke zmirnéni dopadli domaciho nasili ve svété prace uvedena v &l. 10
pism. f) umluvy by mohla zahrnovat:

a) pracovni volno pro obéti domaciho nasili;
b) flexibilni pracovni rezimy a ochranu pro obéti domaciho nasili;

c) ve vhodnych pfipadech doCasnou ochranu pied propusténim pro obéti domaciho nasili,
s vyjimkou duvodd, které nesouviseji s domacim nasilim a jeho disledky;

d)  zahrnuti domaciho nasili do posuzovani rizik na pracovisti;

e) referencni systém pro vefejna zmirfiujici opatfeni tykajici se domaciho nasili, pokud existuji,
a

f) zvySovani povédomi o dopadech domaciho nasili.

19. Pachatelé dopoustéjici se nasili a obtézovani pfi praci by méli byt pohnani
k odpovédnosti a mélo by jim byt poskytnuto poradenstvi nebo pfipadné jina opatfeni s cilem
zabranit opakovanym pfipadum nasili a obtéZovani a pfipadné usnadnit jejich opétovné zaclenéni
do prace.

20. Inspektofi prace a ve vhodnych pfipadech Ufednici dalSich pfisluSnych organud by méli
projit odbornou pfipravou zohledrujici potfeby jednotlivych pohlavi za u¢elem odhaleni a feSeni

pfipadd nasili a obtéZovani ve svété prace, v€etné psychosocialnich hrozeb a rizik, genderového
nasili a obtézovani a diskriminace konkrétnich skupin pracovniku.

21. Mandat vnitrostatnich organt odpovédnych za inspekci prace, bezpecnost a ochranu
zdravi pfi praci a za rovnost a nediskriminaci, véetné rovnosti zen a muzu, by mél zahrnovat nasili
a obtéZovani pfi praci.

22. Clenské staty by mély usilovat o shromazdovani a zvefejhiovani statistik tykajicich se
nasili a obtézovani pfi praci, s roz€lenénim dat podle pohlavi, formy nasili a obtéZovani a odvétvi
ekonomické €innosti, mimo jiné s ohledem na skupiny uvedené v ¢lanku 6 umluvy.

IV. Voditka, odborna priprava a zvySovani povédomi

23. Clenské staty by mély zajistit financovani, vypracovat, realizovat a pFipadné $ifit:
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f)

g)

programy zameérené na feSeni faktor(, které zvySuji pravdépodobnost nasili a obtéZovani pfi
praci, vCetné diskriminace, zneuzivani mocenskych pomérd a genderovych, kulturnich
a spolecenskych norem, které podporuji nasili a obtéZovani;

voditka a programy odborné pfipravy reagujici na potfeby jednotlivych pohlavi s cilem
napomahat soudcim, inspektorim prace, policistim, statnim zastupcim a dalSim vefejnym
Cinitelim pfi pInéni jejich mandatu, pokud jde o nasili a obtéZzovani pfi praci, jakoz i
napomahat zaméstnavatellm a praovnikim ve vefejném i soukromém sektoru a jejich
organizacim pfi pfedchazeni nasili a obtézovani pfi praci a feSeni téchto jevu;

vzorové kodexy chovani a nastroje pro posuzovani rizik tykajici se nasili a obtézovani pfi
praci, obecné €i specifické pro jednotliva odvétvi, a to s pfihlédnutim ke konkrétnim situacim
pracovnikl a dalSich osob, jez patfi do skupin uvedenych v ¢lanku 6 umluvy;

kampané pro zvySovani povédomi vefejnosti v riznych jazycich pfislusné zemé, vcéetné
jazykl pouzivanych migrujicimi pracovniky pobyvajicimi v dané zemi, které budou tlumocit
pfistup nepfijatelnosti nasili a obtéZovani, zejména pak genderového nasili a obtéZovani,
feSit diskriminaéni postoje a predchazet stigmatizaci obéti, stézovateli, svédkid a
oznamovatelU;

ucebni plany reagujici na potifeby jednotlivych pohlavi a instruktazni materidly tykajici se
nasili a obtéZovani, v€etné genderového nasili a obtéZovani, na vSech urovnich vzdélavani
a odborné pfipravy, v souladu s vnitrostatnimi pravnimi pfedpisy a poméry;

podklady pro novinafe a pracovniky jinych médii tykajici se genderového nasili a obtéZovani,
v&etné jejich zakladnich pficin a rizikovych faktord, s nalezitym ohledem na jejich nezavislost
a svobodu projevu, a

vefejné kampané zaméfené na podporu bezpeénych, zdravych a harmonickych pracovist,
na nichz nedochazi k nasili a obtéZovani.
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Convention 190

CONVENTION
CONCERNING THE ELIMINATION OF VIOLENCE
AND HARASSMENT IN THE WORLD OF WORK

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its 108th
(Centenary) Session on 10 June 2019, and

Recalling that the Declaration of Philadelphia affirms that all human
beings, irrespective of race, creed or sex, have the right to pursue
both their material well-being and their spiritual development
in conditions of freedom and dignity, of economic security and
equal opportunity, and

Reaffirming the relevance of the fundamental Conventions of the
International Labour Organization, and

Recalling other relevant international instruments such as the Universal
Declaration of Human Rights, the International Covenant on Civil
and Political Rights, the International Covenant on Economic,
Social and Cultural Rights, the International Convention on
the Elimination of All Forms of Racial Discrimination, the
Convention on the Elimination of All Forms of Discrimination
against Women, the International Convention on the Protection
of the Rights of All Migrant Workers and Members of Their
Families, and the Convention on the Rights of Persons with
Disabilities, and

Recognizing the right of everyone to a world of work free from
violence and harassment, including gender-based violence and
harassment, and

Recognizing that violence and harassment in the world of work can
constitute a human rights violation or abuse, and that violence
and harassment is a threat to equal opportunities, is unacceptable
and incompatible with decent work, and

Recognizing the importance of a work culture based on mutual
respect and dignity of the human being to prevent violence and
harassment, and

Recalling that Members have an important responsibility to promote a
general environment of zero tolerance to violence and harassment
in order to facilitate the prevention of such behaviours and
practices, and that all actors in the world of work must refrain
from, prevent and address violence and harassment, and

Acknowledging that violence and harassment in the world of work
affects a person’s psychological, physical and sexual health,
dignity, and family and social environment, and




Recognizing that violence and harassment also affects the quality of
public and private services, and may prevent persons, particularly’
women, from accessing, and remaining and advancing in the
labour market, and

Noting that violence and harassment is incompatible with the
promotion of sustainable enterprises and impacts negatively on
the organization of work, workplace relations, worker engagement,
enterprise reputation, and productivity, and

Acknowledging that gender-based violence and harassment
disproportionately affects women and girls, and recognizing that
an inclusive, integrated and gender-responsive approach, which
tackles underlying causes and risk factors, including gender
stereotypes, multiple and intersecting forms of discrimination,
and unequal gender-based power relations, is essential to ending
violence and harassment in the world of work, and

Noting that domestic violence can affect employment, productivity
and health and safety, and that governments, employers’ and
workers’ organizations and labour market institutions can help,
as part of other measures, to recognize, respond to and address
the impacts of domestic violence, and

Having decided upon the adoption of certain proposals concerning
violence and harassment in the world of work, which is the fifth
item on the agenda of the session, and

Having determined that these proposals shall take the form of an
international Convention,

adopts this twenty-first day of June of the year two thousand and nineteen
the following Convention, which may be cited as the Violence and
Harassment Convention, 2019:

(@)

(b)

1. DEFINITIONS

Article 1

1. For the purposes of this Convention:

the term “violence and harassment” in the world of work refers to
a range of unacceptable behaviours and practices, or threats thereof,
whether a single occurrence or repeated, that aim at, result in, or are
likely to result in physical, psychological, sexual or economic harm,

_and includes gender-based violence and harassment;

the term “gender-based violence and harassment” means violence
and harassment directed at persons because of their sex or gender, or
affecting persons of a particular sex or gender disproportionately, and
includes sexual harassment.




2. Without prejudice to subparagraphs (a) and (b) of paragraph 1 of
this Article, definitions in national laws and regulations may provide for a
single concept or separate concepts.

I1. Score
Article 2

1. This Convention protects workers and other persons in the world
of work, including employees as defined by national law and practice, as
well as persons working irrespective of their contractual status, persons in
training, including interns and apprentices, workers whose employment has
been terminated, volunteers, jobseekers and job applicants, and individuals
exercising the authority, duties or responsibilities of an employer.

2. This Convention applies to all sectors, whether private or public,
both in the formal and informal economy, and whether in urban or rural
areas.

Article 3
This Convention applies to violence and harassment in the world of
work occurring in the course of, linked with or arising out of work:
(a) in the workplace, including public and private spaces where they are a
place of work;
(b) in places where the worker is paid, takes a rest break or a meal, or uses
sanitary, washing and changing facilities;
(¢) during work-related trips, travel, training, events or social activities;

(d) through work-related communications, including those enabled by
information and communication technologies;

(e) In employer-provided accommodation; and
(f) when commuting to and from work.

I111I. CORE PRINCIPLES

Article 4

1. Each Member which ratifies this Convention shall respect, promote
and realize the right of everyone to a world of work free from violence and
harassment.

7 Each Member shall adopt, in accordance with national law and
circumstances and in consultation with representative employers’ and
workers’ organizations, an inclusive, integrated and gender-responsive
approach for the prevention and elimination of violence and harassment in
the world of work. Such an approach should take into account violence and

harassment involving third parties, where applicable, and includes:

(a) prohibiting in law violence and harassment;




(b) ensuring that relevant policies address violence and harassment;

(c) adopting a comprehensive strategy in order to implement measures to
prevent and combat violence and harassment;

(d) establishingor strengthening enforcement and monitoring mechanisms;
(e) ensuring access to remedies and support for victims;

(f) providing for sanctions;

(g) developing tools, guidance, education and training, and raising
awareness, in accessible formats as appropriate; and

(h) ensuring effective means of inspection and investigation of cases of
violence and harassment, including through labour inspectorates oOf
other competent bodies.

3. In adopting and implementing the approach referred to in
paragraph 2 of this Article, each Member shall recognize the different and
complementary roles and functions of governments, and employers and
workers and their respective organizations, taking into account the varying

nature and extent of their respective responsibilities.

Article 5

With a view to preventing and eliminating violence and harassment
in the world of work, each Member shall respect, promote and realize the
fundamental principles and rights at work, namely freedom of association
and the effective recognition of the right to collective bargaining, the
elimination of all forms of forced or compulsory labour, the effective
abolition of child labour and the elimination of discrimination in respect
of employment and occupation, as well as promote decent work.

Article 6

Each Member shall adopt laws, regulations and policies ensuring the
right to equality and non-discrimination in employment and occupation,
including for women workers, as well as for workers and other persons
belonging to one or more vulnerable groups or groups in situations

of vulnerability that are disproportionately affected by violence and
harassment in the world of work.

IV. PROTECTION AND PREVENTION

Article 7

Without prejudice to and consistent with Article 1, each Member shall
adopt laws and regulations to define and prohibit violence and harassment
in the world of work, including gender-based violence and harassment.




Article 8

Each Member shall take appropriate measures to prevent violence and
harassment in the world of work, including: '

(a) recognizing the important role of public authorities in the case of
informal economy workers;

(b) identifying, in consultation with the employers’ and workers’
organizations concerned and through other means, the sectors oOf
occupations and work arrangements in which workers and other
persons concerned are more exposed to violence and harassment; and

(c) taking measures to effectively protect such persons.

Article 9

Each Member shall adopt laws and regulations requiring employers
to take appropriate steps commensurate with their degree of control to
prevent violence and harassment in the world of work, including gender-
based violence and harassment, and in particular, so far as is reasonably
practicable, to:

(a) adopt and implement, in consultation with workers and their
representatives, a workplace policy on violence and harassment;

(b) take into account violence and harassment and associated psychosocial
risks in the management of occupational safety and health;

(c) identify hazards and assess the risks of violence and harassment,
with the participation of workers and their representatives, and take
measures to prevent and control them; and

(d) provide to workers and other persons concerned information and

training, in accessible formats as appropriate, on the identified hazards

and risks of violence and harassment and the associated prevention

and protection measures, including on the rights and responsibilities

of workers and other persons concerned in relation to the policy
referred to in subparagraph (a) of this Article.

V. ENFORCEMENT AND REMEDIES

Article 10

Each Member shall take appropriate measures to:
(a) - monitor and enforce national laws and regulations regarding violence
and harassment in the world of work;

(b) ensure easy access to appropriate and offective remedies and safe,

fair and effective reporting and dispute resolution mechanisms and

procedures in cases of violence and harassment in the world of work,
such as:
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(i) complaint and investigation procedures, as well as, where
appropriate, dispute resolution mechanisms at the workplace
level;

(ii) dispute resolution mechanisms external to the workplace;

(iii) courts or tribunals;

(iv) protection against victimization of or retaliation against
complainants, victims, witnesses and whistle-blowers; and

(v) legal, social, medical and administrative support measures for
complainants and victims;

(c) protect the privacy of those individuals involved and confidentiality, to
the extent possible and as appropriate, and ensure that requirements

for privacy and confidentiality are not misused;

(d) provide for sanctions, where appropriate, in cases of violence and
harassment in the world of work;

(e) provide that victims of gender-based violence and harassment in the
world of work have effective access to gender-responsive, safe and
offective complaint and dispute resolution mechanisms, support,
services and remedies;

(f) recognize the effects of domestic violence and, so far as is reasonably
practicable, mitigate its impact in the world of work;

(g) ensure that workers have the right to remove themselves from a work
situation which they have reasonable justification to believe presents
an imminent and serious danger to life, health or safety due to
violence and harassment, without suffering retaliation or other undue
consequences, and the duty to inform management; and

(h) ensure that labour inspectorates and other relevant authorities, as
appropriate, are empowered to deal with violence and harassment
in the world of work, including by issuing orders requiring measures
with immediate executory force, and orders to stop work in cases
of an imminent danger to life, health or safety, subject to any right
of appeal to a judicial or administrative authority which may be
provided by law.

V1. GUIDANCE, TRAINING AND AWARENESS-RAISING

Article 11
FEach Member, in consultation with representative employers’ and
workers’ organizations, shall seek to ensure that:

(a) violence and harassment in the world of work is addressed in relevant
national policies, such as those concerning occupational safety and
health, equality and non-discrimination, and migration;

(b) employers and workers and their organizations, and relevant
authorities, are provided with guidance, resources, training or
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other tools, in accessible formats as appropriate, on violence and
harassment in the world of work, including on gender-based violence
and harassment; and

(¢) initiatives, including awareness-raising campaigns, are undertaken.

V1I. METHODS OF APPLICATION

Article 12

The provisions of this Convention shall be applied by means of
national laws and regulations, as well as through collective agreements or
other measures consistent with national practice, including by extending or
adapting existing occupational safety and health measures to cover violence
and harassment and developing specific measures where necessary.

VIII. FINAL PROVISIONS

Article 13

The formal ratifications of this Convention shall be communicated to
the Director-General of the International Labour Office for registration.

Article 14

1. This Convention shall be binding only upon those Members of the
International Labour Organization whose ratifications have been registered
with the Director-General of the International Labour Office.

2. It shall come into force twelve months after the date on which
the ratifications of two Members have been registered with the Director-
General.

3. Thereafter, this Convention shall come into force for any Member
twelve months after the date on which its ratification is registered.

Article 15

1. A Member which has ratified this Convention may denounce it after
the expiration of ten years from the date on which the Convention first
comes into force, by an act communicated to the Director-General of the
International Labour Office for registration. Such denunciation shall not
take effect until one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does
not, within the year following the expiration of the period of ten years
mentioned in the preceding paragraph, exercise the right of denunciation
provided for in this Article, will be bound for another period of ten years
and, thereafter, may denounce this Convention within the first year of each
new period of ten years under the terms provided for in this Article.
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Article 16

1. The Director-General of the International Labour Office shall
notify all Members of the International Labour Organization of the
registration of all ratifications and denunciations that have been
communicated by the Members of the Organization.

2. When notifying the Members of the Organization of the
registration of the second ratification that has been communicated,
the Director-General shall draw the attention of the Members of the
Organization to the date upon which the Convention will come into force.

Article 17

The Director-General of the International Labour Office shall
communicate to the Secretary-General of the United Nations for
registration in accordance with Article 102 of the Charter of the United
Nations full particulars of all ratifications and denunciations that have been
registered in accordance with the provisions of the preceding Articles.

Article 18

At such times as it may consider necessary, the Governing Body of
the International Labour Office shall present to the General Conference a
report on the working of this Convention and shall examine the desirability
of placing on the agenda of the Conference the question of its revision in
whole or in part.

Article 19

1. Should the Conference adopt a new Convention revising this
Convention, then, unless the new Convention otherwise provides:

(a) the ratification by a Member of the new revising Convention shall
ipso jure involve the immediate denunciation of this Convention,
notwithstanding the provisions of Article 15 above, if and when the
new revising Convention shall have come into force;

(b) as from the date when the new revising Convention comes into force,
this Convention shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form
and content for those Members which have ratified it but have not ratified
the revising Convention.

Article 20

The English and French versions of the text of this Convention are
equally authoritative.
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The text of the Convention as
here presented is a true copy of the text
authenticated by the signatures of the
President of the International Labour
Conference and of the Director-General
of the International Labour Office.

Certified true and complete copy,

Copie certifiée conforme et complete,

Le texte de la convention présenté
ici est une copie exacte du texte
authentiqué par les signatures du
Président de la Conférence internationale
du Travail et du Directeur général du
Bureau international du Travail.

For the Director-General of the International Labour Office:

Pour le Directeur général du Bureau international du Travail:
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Recommendation 206

RECOMMENDATION
CONCERNING THE ELIMINATION OF VIOLENCE
AND HARASSMENT IN THE WORLD OF WORK

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its 108th
(Centenary) Session on 10 June 2019, and

Having adopted the Violence and Harassment Convention, 2019, and

Having decided upon the adoption of certain proposals concerning
violence and harassment in the world of work, which is the fifth
item on the agenda of the session, and

Having determined that these proposals shall take the form of a
Recommendation supplementing the Violence and Harassment
Convention, 2019,

adopts this twenty-first day of June of the year two thousand and nineteen
the following Recommendation, which may be cited as the Violence and
Harassment Recommendation, 2019:

1. The provisions of this Recommendation supplement those of the
Violence and Harassment Convention, 2019 (hereafter referred to as “the
Convention”), and should be considered in conjunction with them.

1. CORE PRINCIPLES

2. In adopting and implementing the inclusive, integrated and gender-
responsive approach referred to in Article 4, paragraph 2, of the Convention,
Members should address violence and harassment in the world of work
in labour and employment, occupational safety and health, equality and
non-discrimination law, and in criminal law, where appropriate.

3. Members should ensure that all workers and employers, including
those in sectors, occupations and work arrangements that are more
exposed to violence and harassment, fully enjoy freedom of association
and the effective recognition of the right to collective bargaining consistent
with the Freedom of Association and Protection of the Right to Organise
Convention, 1948 (No. 87), and the Right to Organise and Collective
Bargaining Convention, 1949 (No. 98).

4. Members should take appropriate measures to:

(a) promote the effective recognition of the right to collective bargaining
at all levels as a means of preventing and addressing violence and
harassment and, to the extent possible, mitigating the impact of
domestic violence in the world of work; and

(b) support such collective bargaining through the collection and
dissemination of information on related trends and good practices
regarding the negotiation process and the content of collective
agreements.



5. Members should ensure that provisions on violence and
harassment in national laws, regulations and policies take into account the
equality and non-discrimination instruments of the International Labour
Organization, including the Equal Remuneration Convention (No. 100) and
Recommendation (No. 90), 1951, and the Discrimination (Employment and
Occupation) Convention (No. 111) and Recommendation (No. 111), 1958,
and other relevant instruments.

II. PROTECTION AND PREVENTION

6. Occupational safety and health provisions on violence and
harassment in national laws, regulations and policies should take into
account relevant occupational safety and health instruments of the
International Labour Organization, such as the Occupational Safety and
Health Convention, 1981 (No. 155), and the Promotional Framework for
Occupational Safety and Health Convention, 2006 (No. 187).

7. Members should, as appropriate, specify in laws and regulations
that workers and their representatives should take part in the design,
implementation and monitoring of the workplace policy referred to in
Article 9(a) of the Convention, and such policy should:

(a) state that violence and harassment will not be tolerated;

(b) establish violence and harassment prevention programmes with, if
appropriate, measurable objectives;

(c) specify the rights and responsibilities of the workers and the employer;

(d) contain information on complaint and investigation procedures;

(e) provide that all internal and external communications related to
incidents of violence and harassment will be duly considered, and
acted upon as appropriate;

(f) specify the right to privacy of individuals and confidentiality, as
referred to in Article 10(c) of the Convention, while balancing the
right of workers to be made aware of all hazards; and

(g) include measures to protect complainants, victims, witnesses and
whistle-blowers against victimization or retaliation.

8. The workplace risk assessment referred to in Article 9(c) of the
Convention should take into account factors that increase the likelihood
of violence and harassment, including psychosocial hazards and risks.
Particular attention should be paid to the hazards and risks that:

(a) arise from working conditions and arrangements, work organization
and human resource management, as appropriate;

(b) involve third parties such as clients, customers, service providers, users,
patients and members of the public; and

(c) arise from discrimination, abuse of power relations, and gender,
cultural and social norms that support violence and harassment.



9. Members should adopt appropriate measures for sectors or
occupations and work arrangements in which exposure to violence and
harassment may be more likely, such as night work, work in isolation, health,
hospitality, social services, emergency services, domestic work, transport,
education or entertainment.

10. Members should take legislative or other measures to protect
migrant workers, particularly women migrant workers, regardless of migrant
status, in origin, transit and destination countries as appropriate, from
violence and harassment in the world of work.

11. In facilitating the transition from the informal to the formal
economy, Members should provide resources and assistance for informal
economy workers and employers, and their associations, to prevent and
address violence and harassment in the informal economy.

12. Members should ensure that measures to prevent violence and
harassment do not result in the restriction of the participation in specific
jobs, sectors or occupations, or their exclusion therefrom, of women and
the groups referred to in Article 6 of the Convention.

13. The reference to vulnerable groups and groups in situations
of vulnerability in Article 6 of the Convention should be interpreted
in accordance with applicable international labour standards and
international instruments on human rights.

III. ENFORCEMENT, REMEDIES AND ASSISTANCE

14. The remedies referred to in Article 10(b) of the Convention could
include:

(a) the right to resign with compensation;
(b) reinstatement;
(c) appropriate compensation for damages;

(d) orders requiring measures with immediate executory force to be taken
to ensure that certain conduct is stopped or that policies or practices
are changed; and

(e) legal fees and costs according to national law and practice.

15. Victims of violence and harassment in the world of work should
have access to compensation in cases of psychosocial, physical or any other
injury or illness which results in incapacity to work.

16. The complaint and dispute resolution mechanisms for gender-based
violence and harassment referred to in Article 10(e) of the Convention
should include measures such as:

(a) courts with expertise in cases of gender-based violence and harassment;



(b) timely and efficient processing;
(c) legal advice and assistance for complainants and victims;

(d) guides and other information resources available and accessible in the
languages that are widely spoken in the country; and

(e) shifting of the burden of proof, as appropriate, in proceedings other
than criminal proceedings.

17. The support, services and remedies for victims of gender-based
violence and harassment referred to in Article 10(e) of the Convention
should include measures such as:

(a) support to help victims re-enter the labour market;

(b) counselling and information services, in an accessible manner as
appropriate;

(c) 24-hour hotlines;

(d) emergency services;

(¢) medical care and treatment and psychological support;

(f) crisis centres, including shelters; and

(g) specialized police units or specially trained officers to support victims.

18. Appropriate measures to mitigate the impacts of domestic
violence in the world of work referred to in Article 10(f) of the Convention
could include:

(a) leave for victims of domestic violence;

(b) flexible work arrangements and protection for victims of domestic
violence;

(c) temporary protection against dismissal for victims of domestic
violence, as appropriate, except on grounds unrelated to domestic
violence and its consequences;

(d) the inclusion of domestic violence in workplace risk assessments;

(e) a referral system to public mitigation measures for domestic violence,
where they exist; and

(f) awareness-raising about the effects of domestic violence.

19. Perpetrators of violence and harassment in the world of work
should be held accountable and provided counselling or other measures,
where appropriate, with a view to preventing the reoccurrence of violence
and harassment, and facilitating their reintegration into work, where
appropriate.

20. Labour inspectors and officials of other competent authorities,
as appropriate, should undergo gender-responsive training with a view
to identifying and addressing violence and harassment in the world of
work, including psychosocial hazards and risks, gender-based violence and
harassment, and discrimination against particular groups of workers.

21. The mandate of national bodies responsible for labour inspection,
occupational safety and health, and equality and non-discrimination,



including gender equality, should cover violence and harassment in the
world of work.

22. Members should make efforts to collect and publish statistics on

violence and harassment in the world of work disaggregated by sex, form
of violence and harassment, and sector of economic activity, including with
respect to the groups referred to in Article 6 of the Convention.

I'V. GUIDANCE, TRAINING AND AWARENESS-RAISING

23. Members should fund, develop, implement and disseminate, as

appropriate:

(@)

(b)

©

(d)

©

(f)

(2)

programmes aimed at addressing factors that increase the
likelihood of violence and harassment in the world of work,
including discrimination, the abuse of power relations, and gender,
cultural and social norms that support violence and harassment;

gender-responsive guidelines and training programmes to assist judges,
labour inspectors, police officers, prosecutors and other public officials
in fulfilling their mandate regarding violence and harassment in the
world of work, as well as to assist public and private employers and
workers and their organizations in preventing and addressing violence
and harassment in the world of work;

model codes of practice and risk assessment tools on violence and
harassment in the world of work, either general or sector-specific,
taking into account the specific situations of workers and other persons
belonging to the groups referred to in Article 6 of the Convention;

public awareness-raising campaigns in the various languages of
the country, including those of the migrant workers residing in the
country, that convey the unacceptability of violence and
harassment, in particular gender-based violence and harassment,
address discriminatory attitudes and prevent stigmatization of
victims, complainants, witnesses and whistle-blowers;

gender-responsive curricula and instructional materials on violence
and harassment, including gender-based violence and harassment, at
all levels of education and vocational training, in line with national
law and circumstances;

materials for journalists and other media personnel on gender-based
violence and harassment, including its underlying causes and risk
factors, with due respect for their independence and freedom of
expression; and

public campaigns aimed at fostering safe, healthy and harmonious
workplaces free from violence and harassment.
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USNESENI
VLADY CESKE REPUBLIKY
ze dne 8. unora 2021 ¢. 105

k instrumentim prijatym na 108. Mezinarodni konferenci prace v roce 2019

Vlada

1.

bere na védomi
Umluvu &. 190 o nasili a obtéZovani ve svété prace (dale je ,Umluva &. 190%),

Doporuceni €. 206 o nasili a obtézovani ve svété prace (dale jen ,Doporuceni
¢. 206°),

Deklaraci k budoucnosti prace, pfijatou u pfilezitosti 100. vyroli zalozeni Mezinarodni
organizace prace (dale jen ,Deklarace®),

obsazené v ¢asti IV materialu ¢j. 734/20;

schvaluje stanovisko vliady k Umluvé &. 190 a Doporuéeni &. 206 obsazené v piiloze
tohoto usneseni;

povéfuje predsedu vlady predlozit pfedsedovi Poslaneckeé snémovny Parlamentu,éeské
republiky a pfedsedovi Senatu Parlamentu Ceské republiky k informaci Umluvu

€. 190 a Doporuceni €. 206 v€etné stanoviska vlady uvedeného v bodé II tohoto
usneseni;

IV. uklada

1. ministru zahraniCnich véci oznamit generalnimu rediteli Mezinarodniho Ufadu prace
predlozeni Umluvy ¢. 190 a Doporuceni ¢. 206 Parlamentu Ceské republiky
podle ¢l. 19 Ustavy Mezinarodni organizace prace,

2. ministryni prace a socialnich véci oddvodnit stanovisko vlady uvedené v bodé Il tohoto
usneseni v Parlamentu Ceskeé republiky;

V. zmocnhuje predsedu vlady, aby na zakladé oduvodnéné Zzadosti ministryné prace a
socialnich véci povéfil plnénim ukolu podle bodu 1V/2 tohoto usneseni jiného ¢lena viady.

Provedou:

predseda vlady,
ministryné prace a socialnich véci,
ministr zahrani¢nich véci

Ing. Andrej Babis, v. r.
predseda vlady
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Stanovisko vlady k Umluvé &. 190 a Doporuéeni &. 206 o nasili a obtézovani,
prijatym na 108. Mezinarodni konferenci prace v roce 2019

Umluva é. 190 o nasili a obtézovani a ji dopliiujici Doporuéeni &. 206 byly sjednany v roce
2019 jako prvni mezinarodni pracovni standardy k ochrané pracovnikl pfed nasilim
a obtézovanim pfi praci. Timto byl poprvé formulovan jasny globalni pravni ramec pro prevenci
a feSeni pfipadl nasili a obtéZovani v souvislosti s vykonem prace zalozeny na inkluzivnim,
integrovaném a genderové citlivem pfistupu. Mezinarodni organizace prace témito nastroji
pfispiva k formovani budoucnosti prace zalozené na dlstojnosti a respektu, bez nasili
a obtéZovani.

Vlada vnima skuteCnost, Zze nasili a obtéZovani pfi praci je potencialné pfitomné ve vsech
zemich, povolanich a pracovnich vztazich, je zalezitosti vSech vékovych a vzdélanostnich
skupin, projevuje se v rliznych formach a souvislostech a zbavuje pracovniky dustojnosti. Nasili
a obtézovani pfi praci je vrozporu s principy dustojné prace a socialni spravedinosti.
Ekonomické a socialni nerovnosti, demografické zmény, zmény v organizaci prace a vyuzivani
novych technologii mohou bez vhodnych krok( pfispét k dalSimu prohlubovani riznych podob
nasili a obtéZovani, v€etné genderové podminéného nasili a obtéZzovani. Z téchto davodu
Ceska republika podpofila na 108. Mezinarodni konferenci prace pfijeti umluvy a doporuéeni.

Pravni fad Ceské republiky a &innosti kontrolnich a dalSich pFislugnych organt vak v sou¢asné
dobé poskytuji pouze cCasteCnou ochranu osobam uvedenym v umluvé proti obtézovani
pfi vykonu prace; nezajistuji vyslovné ochranu zaméstnancl a dalSich kategorii osob
stanovenych uUmluvou proti nasili (véetné genderové podminéného nasili) v souvislosti
s vykonem prace. Pravni fad Ceské republiky dosud vyslovné nedefinuje pojem nasili nebo
genderové podminéného nasili (resp. hrozbu takového nasili) pfi vykonu prace, na pracovisti
nebo v kontextu pracovnépravnich vztaht a dalSich situaci pfedvidanych umluvou, které by
pracovnikim a dalSim subjektim (studentim, ufidm, uchaze€im o zaméstnani, osobam
propusténym ze zaméstnani, dobrovolnikim) mohlo pfi jednordazovém nebo opakovaném
vyskytu plsobit fyzickou, duSevni, sexuélni nebo ekonomickou ujmu. Ceskéa pravni tUprava také
neposkytuje ochranu proti obtéZovani a nasili ve v8ech situacich a na vSech mistech
souvisejicich s vykonem prace, v souvislosti s praci nebo v dusledku prace, jak pozaduje
umluva.

Pozadavkem umluvy je zpracovani a implementace komplexni narodni strategie zacilené
specificky na prevenci nasili a obtéZzovani v souvislosti s vykonem prace a boj proti témto
jevim. Jednim z cild Narodni politiky bezpeénosti a ochrany zdravi pfi praci z roku 2008 je
prevence stresu a nasili jakozto pracovnich psychosocialnich rizik v ramci podpory dusevniho
zdravi na pracovisti a potfeba uplathovani poznatkl vyzkumu a vyvoje v prevenci téchto rizik.
Nastrojem k rozpracovani a naplfiovani tohoto cile v souladu s poZzadavky umluvy se mlze stat
Narodni akéni program BOZP k naplfiovani Narodni politiky BOZP. Politiku prevence a feSeni
pfipadd genderové podminéného nasili a obtéZovani na pracovisti, resp. v souvislosti
s vykonem prace je vhodné zapracovat do VIadni strategie rovnosti Zen a muzi a AkZniho
planu prevence domaciho a genderové podminéného nasili. Tyto strategie a akcni plany by
mely byt pfipraveny ve spolupraci s reprezentativnimi organizacemi zaméstnavateld a odbor(
vramci Rady hospodaiské a socialni dohody CR, Rady vlady pro BOZP a Rady vlady
pro rovnost Zzen a muzd.



